
Retired	Educators	of	Idaho	By-Laws	Proposed	Changes	

Note*:		This	document	was	created	to	address	the	needs	of	revising	the	REA	of	I	By-laws.		The	
last	revision	was	5/20/12.		As	we	move	forward	as	an	organization,	changes	should	reflect	the	standard	
of	pattern	to	be	used	as	a	guide	for	governance.		Revisiting	these	Articles	every	two	years	will	support	
those	efforts.	

Each	of	the	8	Unit	President’s	along	with	other	members	of	the	State	Executive	Committee	will	
vote	on	the	30	identified	proposals	for	change.		All	of	these	changes	are	numbered	consecutively.		The	
tally	sheet	can	used	to	mark	what	you	agree	with/disagree	with/leave	as	Written.	

Members,	who	review	this	document,	please	share	your	leave/agree/delete	and	concerns	with	
your	unit	president.		Your	unit	president	will	tabulate	the	responses	and	send	them	to	Stan	Cope.	
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